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1. Ucel etického kédexu

Tento eticky kddex predstavuje zavazné pravidla
spravania pre vSetkych zamestnancov, dodavatel'ov

a obchodnych partnerov spolo¢nosti IMEX Trade, s.r.o.
Jeho ucelom je zaistit, aby sa vSetky aktivity

vykonavali s reSpektom k zdkonom, moralnym principom,
integrite a zodpovednému obchodnému spravaniu.
Kédex vytvara zaklad kultdry etiky a transparentnosti v
ramci celej spolo¢nosti.

2. Zakladné hodnoty spolocnosti

Spolo¢nost IMEX Trade, s.r.o. stavia na tychto hodnotach:
* Poctivost a transparentnost

* Profesionalita a kompetentnost

* Zodpovednost a spolahlivost

» ReSpekt, férovost a rovnost’

e Ochrana dovernych informacii

 Dodrziavanie zakonov a internych pravidiel

3. Profesiondlne spravanie

Kazdy zamestnanec je povinny konat profesionalne,
Cestne a v najlepSom z4ujme spolo¢nosti.

Zamestnanci musia konat' tak, aby chranili dobré meno
spolo¢nosti a nepripustili Ziadne konanie,

ktoré by ju mohlo poskodit alebo znizit doveru
obchodnych partnerov.

4. Zakaz korupcie a neetickych praktik
Spoloc¢nost striktne zakazuje:

« poskytovanie alebo prijimanie uplatkov a
neprimeranych darov,

» akékol'vek formy korup¢ného alebo manipulativneho
spravania,

« protisluzby ¢i vyhody za i¢elom neprimeraného
ovplyvnenia rozhodovania.

VSetky obchodné rokovania musia byt transparentné,
korektné a zdokumentované.

5. Konflikt zaujmov

Kazdy zamestnanec je povinny vyhnit sa situacidm, ktoré
by mobhli viest' ku konfliktu medzi jeho

osobnymi zadujmami a zaujmami spoloc¢nosti. Ak taka
situdcia vznikne, zamestnanec je povinny

bezodkladne ju oznadmit’ vedeniu spoloc¢nosti.

6. Ochrana dovernych informacii

Vsetky interné informacie, obchodné tidaje, dokumenty a
osobné udaje partnerov su prisne doverné.

Zamestnanci nesmu tieto informéacie poskytovat tretim
osobam bez opravnenia ani ich pouzivat

na osobny prospech.

7. Ochrana osobnych udajov (GDPR)

IMEX Trade, s.r.o. dodrziava vSetky povinnosti
vyplyvajice z GDPR a zdkona o ochrane osobnych tidajov.
Osobné udaje su spracuvané len v nevyhnutnom rozsahu,
bezpecne a vyhradne na legitimne tcely.

8. Férové obchodné vztahy

Spolo¢nost buduje vztahy zalozené na férovosti,
profesionalite a spolahlivosti.

Nespravne, diskrimina¢né alebo manipulativne obchodné
praktiky nie st akceptované.

Kazdy zamestnanec je povinny spravat sa voci partnerom
korektne a s reSpektom.

9. Pracovné prostredie a vzajomny reSpekt
Spolo¢nost podporuje vytvaranie bezpecného, zdravého a
nediskrimina¢ného pracovného prostredia.

Zamestnanci musia pristupovat k svojim kolegom s
reSpektom, bez obtazovania, predsudkov

a akychkol'vek foriem diskriminacie.

10. Whistleblowing — nahlasovanie poruseni
Spoloc¢nost poskytuje bezpecny spdsob nahlasovania:
e neetického konania,

» korupc¢ného alebo protipravneho spravania,

e porusenia internych smernic.

Oznamovatelia st chraneni pred odvetou a sankciami.
Kazdé oznamenie je objektivne preskiimané.

11. Zodpovednost a sankcie

Zamestnanci si povinni dodrziavat tento kodex.
Porusenie moze viest k disciplindrnym opatreniam,
vratane ukoncenia pracovného pomeru. V pripade
zavazného porusenia moze nasledovat aj pravna
zodpovednost.

12. Zaverecné ustanovenia

Tento eticky kddex nadobuda tc¢innost diiom jeho
schvalenia konatel'om spolo¢nosti.

Dokument je pravidelne aktualizovany podla
legislativneho vyvoja a potrieb spolo¢nosti.

V Hurbanove, 24.10.2025

Ing. Dusan Chudy
Konatel spolo¢nosti



1. Purpose of the Code of Ethics

This Code of Ethics establishes binding rules of conduct
for all employees, suppliers and business partners

of IMEX Trade, s.r.o. Its purpose is to ensure that all
business activities are conducted in accordance with
ethical principles, legal standards, professionalism,
transparency and responsible corporate behavior.

2. Core Values of the Company

IMEX Trade, s.r.o0. is committed to the following values:
 Honesty and transparency

« Professionalism and competence

* Responsibility and reliability

* Respect, fairness and equality

* Protection of confidential information

« Compliance with laws and internal regulations

3. Professional Conduct

All employees must act professionally, ethically and in the
best interest of the company.

Employees shall avoid any behavior that could harm the
company’s reputation or undermine

the trust of business partners.

4. Anti-corruption and Ethical Standards

The company strictly prohibits:

« offering or accepting bribes or improper gifts,

 any form of corruption or manipulative behavior,

« favors or incentives aimed at influencing decisions.
All negotiations must be conducted transparently and
properly documented.

5. Conflict of Interest

Employees must avoid situations where personal
interests may conflict with company interests.

Any potential or actual conflict must be reported to
management immediately.

6. Protection of Confidential Information

All internal documents, business data and personal
information of partners are strictly confidential.
Employees may not misuse or disclose such information
without authorization.

7. Personal Data Protection (GDPR)

IMEX Trade, s.r.o. complies with GDPR and all relevant
data protection laws.

Personal data is processed securely, minimally and only
for legitimate purposes.

8. Fair Business Relations

The company supports honesty, professionalism and
mutual respect in all business relationships.
Discriminatory, manipulative or unethical business
practices are unacceptable.

9. Workplace Environment and Mutual Respect
The company promotes a safe, healthy and non-
discriminatory workplace.

Employees must treat colleagues with dignity, without
harassment or discrimination of any kind.

10. Whistleblowing — Reporting Violations

The company provides a safe reporting mechanism for:

¢ unethical behavior,

e corruption or illegal conduct,

« violations of internal regulations.

Whistleblowers are protected from retaliation. All reports
are investigated objectively.

11. Responsibility and Sanctions

Employees are responsible for complying with this Code
of Ethics. Violations may result in disciplinary

actions, including termination of employment, and in
serious cases, legal consequences.

12. Final Provisions

This Code of Ethics becomes effective on the date of
approval by the company’s management.

It is regularly updated to reflect legal changes and
operational needs.

In Hurbanovo, 24.10.2025

Ing. Dusan Chudy
CEO
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